
100 Marsden Valley Road 
Stoke Nelson 7011 

 
03 547 7082 

office@nca.school.nz 
www.nca.school.nz 

JOB DESCRIPTION: CLASSROOM TEACHER-  
 

EMPLOYER: Nelson Christian Academy Board of Trustees through the Principal 
 

TEACHER’S NAME:  
  

JOB TITLE:  Scale A Teacher  
 

RESPONSIBLE TO: Principal / Associate Principal / Tui Team Leader or Kereru Team Leader 

PRIMARY OBJECTIVES: 

 

●​ To teach each student God’s desire for their life and to encourage them to a personal commitment to Jesus 

Christ through Christian Education 

●​ To strengthen each student’s ability to apply themselves effectively to their work in a consistent way and to fulfil 

their various responsibilities 

●​ To develop each student’s ability to work both independently and collaboratively 

●​ To assist each student to discover their own God-given talents and abilities 

●​ To support students to think critically and reflectively 

●​ Assist students to make links to prior learning and real-life experiences through the curriculum. 

PLANNING 

●​ Adopt a  clear pedagogical  science of  learning approach when planning, delivering  and evaluating 

teaching and learning  programmes which are based on student assessments, consistent with school 

guidelines and the Special Character of the school 

●​ Planning considers students, the refreshed curriculum content, inclusive of an RBL approach 

●​ Planning is within the framework of the Nelson Christian Academy Curriculum and supporting 

documents. 

 
Explicit Learning intentions and success criteria provide clarity about what is being taught and 
why: 

●​ Build on skills & knowledge already learned 

●​ Are measurable to assess programme quality 

●​  Align with the refreshed  curriculum requirements 

●​ Allow for student voice & feedback 

●​ Make full use of resources within the school. 

 

 

 

RESOURCE MANAGEMENT 

●​ Make available resources which in turn support children in their learning 

 

mailto:office@nca.school.nz


●​ Resource selection is done so that the optimum learning can take place. Resources are seen as a 

support to learning 

●​ Ensuring all resources are available to all students 

MANAGEMENT OF TEACHING 

●​ High but realistic expectations of student performance 

●​ Develops programmes relevant and challenging to students with Christian teaching integrated into all 

programmes 

●​ Build a strong rapport with each student, gaining a deep knowledge of the learner 

●​ Model personal excellence and lives the school values  

●​ Sets clear and achievable goals for the children 

●​ Ability to foster a positive and supportive learning environment 

●​ Effective grouping of children through  student assessment 

●​ Restorative  interactions with children at all times 

●​ Care for the learning environment and resources 

●​ Effective consistent classroom behaviour management , support by the Progressive Actions of Response 

●​ Flexibility, reflective  teaching strategies used.  Demonstrates flexibility and adaptability when a planned 

approach is not working 

●​ Efficient use of classroom time and space 

●​ Values student identity, every student is known and valued as an individual 

●​ Strategies are  developed to fully  include neurological diversity 

●​ Enthusiastic and fun classroom environment 

●​ Consistent classroom routines 

●​ Participate in the school’s Professional Growth Cycle to enhance best teaching practice and actively 

participate in all professional learning and development 

●​ Actively participates in all school professional development 

●​ Be a  collaborative team member when reflective and  discussing best  teaching/learning practice 

●​ Provide positive leadership and  be a good role model in a stable Christian environment 

●​ Constantly reflect  and implement the latest  pedagogical approaches into teaching and learning 

●​ Diverse students' learning needs are addressed through differentiated programmes supported by IEP’s 

and IBP’s. 

 

 
 

As a result of these programmes students: 
●​ Demonstrate understanding, knowledge and skills 

●​ Grow in a personal knowledge of Jesus Christ 

●​ Are motivated and  engaged learners that enjoy talking about their learning. 
 

 

ASSESSMENT AND EVALUATION 

●​ Assess students according to  the school directed assessment tools and schedule 

●​ Honest and objective reports on student’s attitudes and progress 

●​ Relate assessment to learning outcomes and success criteria 

●​ Initial  and End of Yr Teacher Judgements  are  the basis for online reporting in Hero 

●​ Goals are mapped on Hero as they are met throughout the year 



●​ Use of resources provides a challenging learning environment 

●​ Monitor student progress against schoolwide targets 

●​ Professional development needs are promptly identified and training undertaken. Demonstrate results 

which indicate awareness of subject knowledge and teaching methods. 

●​ Accurate records kept as part of the school's Assessment and Evaluation system using diagnostic, 

formative and summative types of assessment. Primarily through the Hero.  

●​ Teacher – student discussions provide opportunities for feed forward, feedback, co-construction and 

power sharing 

●​ Students very clearly understand what is being  taught and why? 

●​ Provide student reports in accordance with school policies and procedures. Ensuring plain language at 

all times when reporting to parents  

●​ Arrange for an Interpreter for our ESOL learners when required 

●​ School standards and expectations ensure that all students experience success as success looks for 

them  

 

PARENTS AND STUDENTS 
●​ Ensure that all communication with parents/caregivers is clear and transparent and in alignment with our 

school values 

●​ Preserves an ‘open door’ relationship with parents and students 

●​ Parents and students feel comfortable to approach with queries or problems, interpreters available to 

support ESOL families. 

●​ Student attendance and lateness is closely monitored, any concerns are addressed firstly by the teacher 

then taken to your team leader. 

HOURS OF WORK 

●​ Teachers are to be at school no later than 8am and must not leave earlier than 4:30pm unless arranged 

with the Principal 

●​ Teachers are to be available to colleagues during these hours 

●​ Hours worked before or after are at the discretion of the teacher 

●​ Teachers are to inform the Principal if they need to leave early 

 

 

 

 

SPECIAL CHARACTER 

●​ Supports and promotes the Special Character of the school in all aspects of school life 

●​ Teacher become familiar with the NCA Special Character Framework and implement this into their daily 

programmes 

●​ Provide a caring and restorative environment for all students 

●​ Model the school values 

●​ Boundaries between students home, teacher and church are not to be crossed 

●​ Prays & explores God’s word in a relevant real life way with the children, daily 

●​ Increased support and guidance resulting in better service to children 

 

Christian Education is set out in the following statement; 



●​ At Nelson Christian Academy, Christian Education is having God at the heart of all teaching, 

learning and relationships. Developing World Changers with inquiring minds, able to respond 

skillfully, resiliently and biblically to every situation they face throughout life. 

 

GENERAL TASKS 
●​ Share responsibility for playground duty in a professional manner 

●​ Take an active part in all aspects of school life 

●​ Takes active roles in ensuring that the school in its entirety is cared for, regardless of if it is your role or 

not. 

CURRICULUM RESPONSIBILITY 

●​ To be negotiated with the Principal. 

●​ Become a member of a professional learning group according to your curriculum strengths 

DIMENSIONS OF THE JOB 

 
●​ The Spiritual and academic growth of the children must be the considerations that are paramount 

in going about the daily activities at the school. It is therefore important that the following aspects 

are taken into consideration when accepting a teaching  position at Nelson Christian Academy. 

EDUCATION AND QUALIFICATIONS REQUIRED 

 
●​ Must be a fully registered teacher with recent and relevant teaching experience 

 in New Zealand. 

 



SPIRITUAL QUALIFICATIONS 

 
●​ A born-again Christian exhibiting a close, daily walk with the Lord. 

●​ Able to give Spiritual leadership to the school, students and families. 

●​ Able to put the oneness of the Body of Christ above membership in a particular denomination and 

its doctrines. 

●​ Care for children with the wisdom to lead them to Christ. 

●​ Regular attendance at a local evangelical church. 

PERSONAL ATTRIBUTES 

 

The following personal attributes will be needed to succeed in this position: 
●​ Have the utmost of integrity, be kind and caring to all 

●​ Be able to provide leadership and inspire children 

●​ Must be completely trustworthy and honest and have a sense of humour 

●​ Must have a love for children and care for their wellbeing 

●​ Have a teachable spirit and be able to work alongside others in a team 

●​ Neat and tidy in personal dress and habits 

●​ Commitment to Christian education and the future of this 

●​ Enthusiastic for children and their learning, support all students to identify God's chosen purpose 

for them 

●​ Must be willing to fully commit to the Senior Leadership Team and the direction of the school. 

●​ Maintains a positive outlook on life  

●​ Is approachable and willing to take on board positive proactive feedback 

●​ Demonstrates a willingness to be a team player.  

 
 
 
 
 
 
 
 
 
 
 
 
 
Signed:                                                                 ​ ​ ​ Date:                   
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